Solano County Comprehensive Package Proposal # 1 to Unit 19 (IFPTE Local 21)
Distributed on September 29, 2022

The below set of proposals is submitted as a package proposal from the Solano County to Unit 19 with
respect to the referenced articles of the parties’ contract. Agreement on individual elements of the proposal
is contingent on agreement to the whole.

Any proposal not specifically addressed herein is rejected.

*  Term (County Proposal #1): County restates its August 4, 2022 proposal

= Appendix B/Salary (County Proposal #19): County modifies its September 7, 2022 proposal as

highlighted below:

Appendix B — Salary Schedule

The present approximate monthly pay rate for represented classification is:

Executive Management Step 1 Step 2 Siep 3 Step 4 Step 5
Dep Director First 5 Solano Fo403 TA4d38 | SH6H60 | OH0068 1 965066
Dep Director H&SS5-
BehaviorHlth 280 | 282440 | 1Baes T | H39.00 ) M4 05
Dep Dircctor H&SS-E&E N
Programs o489 | H0:62909 | hH59A0 | fdyt036 | 4230323
Dep Director M&SS-Health Offer | 1599842 | +5:898-02 | 1084202 | 2083567 | 2487682
Dep Director H&SS5-Med Sves
Off 2033383 1 2135051 1 2341803 | 2353804 | 2471588
Dep Director H&SS5-50¢ Prog o
CW5 Fortdd-80 | 4062790 | Mol 80E0 | 1R TA6 | 4230323
Dep Director of Library Sves 200814 350304 | 502820 | 36+ | 054334
Dep Registrar of Voters 180017 $284.68 1 460802 | 013386 | 950056
Director of Admin Services 16260060 ¢ 107353 0 1131240 | HLBYR 0% | 134904

- - - -
Senior Management Step 1 Step 2 Step 3 Step 4 Step 5
Admin Services Manager FBh0E L 866404 | O30 D556
Atrport Manager 439300 204 915080 Q288 1 16820003

@ 450 .
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Animal Care Manager TS 8624 T2 o0 G558 £:66626
Building Official 016860 S62703 1 00838 | A0 | HHaAD
Capital Projects Manager S472.68 004632 | 1044363 | 180658 | HSHH
Central Services Manager TL36-74 833357 $750.25 O 8776 964715
Chief Appraiser 943434 | 0.633.05 | 10404 | 1062044 | 115046
Chief Dep Auditor-Controller Ot 7434 963305 | 10A4T) | 10634044 1 JAS46
Chief Public Defender Tnvestig 083004 | FO33-00 1 1084840 | H300:02 1 H0e0-46
Contract & Program Speciatist 634085 665700 | &99070 | 234033 FHF3S
County Surveyor [VEELN N b} QOA000 )\ 1046840 [ 1HDOLOQD § 1184141
Dep Auditor-Controfler s e $:667:04 Qo230 D-586-37
Dep Compliance & QA Manager Fode 37 $343-60 76087 Q19891 65886
Emergency Services Manager 027960 Q367 | 1023085 | 040 | H270S)
Employment/Eligibility Adntin 036304 | 062430 | 10,40236 | 1060748 | 1L137.86
Engineering Manager 06024 b0 | et dd | $A8bd0 | Raeddddd
Environmental Health Mgr +0.036:35 | 538 | HL06508 | L6834 ) 2 e0lS
Facilities Operations Manager 5549800 581804 0.2540.80 LZLES  L0.208.03
Family Violence Preventn Offer G008 5 Tk Bty T B Sl S Tt o
Fleet Manager 186205 825545 | 8667094 | SHE3H ;) 855637
Forensic Laboratory Directaor Has0 78 | A9 77 Hs A | 1234004 0 1295703
Health Services Administrator 40829702 | H3EHSY | HAE2d6 | 102008 | 15600
Info Technology Manager +0.000-62 | 4S50 T HB3setE | A0 | BHee T
[T Infrastructure & Ops Mgr 1600963 | OS5 | HRO3561 | HLS58E39 | L6676
Library Branch Manager FO56.68 40951 F90.00 £.168.00 $.5300.44
Literacy Program Manager LBl ) Fod b D6 Wy 11 0 o £ bb050 S 5P 800
Mental Health Medical Director 200 L R0 | 208850 | 2HE002 | 22944
Mental Health Services Admin HO08797 | HLe4237 | 1222448 | RESsTE | BBATE
Nursing Services Director 1030460 | 3JO08L6TT D LSS | L2540 [ L2S31.06
Parks Services Manager FAL454 | 298827 | §4udS3 | 858326 | 901242
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Planming Program Manager o740 24 1 1023671 | 107AES4 | H28507 | HR8s027
Policy & Financial Analyst TI5160 | 843907 | §54643 | 897344 | 042211
Policy & Financial Manager 8,68-1.2/8 Bapls. 58 Q.87L.67 | 1005026 | 1055293
Public Authority Administrator §308-90 851894 5.250.80 a3 88 [ 1020003
Public Hith Lab Asst Director 553 FO288E 32533 $FH52 BT E-6
" Public Hith Lab Director 047268 | 0994631 | 1044363 | 109658+ | H-5H10
Public Works Operations Mgr 830899 81804 | 925030 972238 | 126003
Real Estate Manager T S S 25 habs &éé«fﬂ-t 816130 Q858533
Social Sves Administrator-CWS Ste34 062430 | 1010236 | 10:607.48 | L3796
Water & Nat Resources Prog Mpr | 74925 1 1023671 | 14854 | H28597 | H-85027

2. Effective Oa¢ the beginning of the first pay period following
Board of Supervisors” adoption of the Collu,lwt. bargaining agreement _or the fivst full pay period
following October 21, 2022, whichever is later , the base wape set forth in this Appendix B
paragraph |, above, will increase by threepereent-E%:) four percent (4.0%)of the base wage rates
in effect before such increase takes effect.

3 Effective the beginning of the pay period of the twenty-sixth (26™) pay period following
the base wage increase identified in this Appendix B paragraph 2, above, will increase by three
pereent-td%%) four percent (4.0%) of the base wage rates in effect before such increase takes effect.

4, Effective the beginning of the twenty-sixth (26™) pay period following the base wage
increase identificd 1 this Appendix B paragraph 3, above, will increase by three percent (3%)
tvapereert-Glorof the base wage rates in effect before such increase takes effect,

paragraph-Sraboversdt-inerease-by-ane-persent-{ %) ofthe-base-wage-rates-in-offeotive-belore
E”lli‘h lIH cragsa tEI;'E!S Eﬁ"EEt.

Waork Out of Class (County Propoesal #17): County restates its September 1, 2022 proposal
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o Deferred Compensation (County Proposal #18): County restates its September |, 2022
proposal

*  Education Reimbursement (Connty Proposal #4): County restates its August 4, 2022 proposal

*  Vaeation (County Proposal #3): County restates its August 4, 2022 proposal

¢ Holidays (County Proposal #8): County restates ils August 4, 2022 proposal with the
modification that it is open to trading an existing Holidav {including flosting holidays) {or
Juneteenth

s  Grievance Procedure (County Proposal #10): County restates its August 11, 2022 proposal

s  Early Settlement Side Letter {Countv Proposal #21): County modifies its September 7, 2022
proposal as set forth below:

SIDE LETTER AGREEMENT
To the Memorandum of Understanding

Between the County of Solano and Professional and Technical Engineers, Local 21
Unit 19 — Executive and Senior Management
Regarding Lump Sum Payment for Early Settlement

This will confirm an understanding reached between the County of Solano (hereinafter referred to
as the “County™) and the Professional and Technical Engineers, Local 21 (hereinafter referred to as the
“Union™) representing Unit 19 — Executive and Senior Management. Collectively, County and the Union
are heretnafter referred to as “the parties.”

To encourage the early settlement of the successor collective bargaining agreement, upon the
County’s receipt of the signed, ratified Memorandum of Understanding, employees as of September 4,
2022 shall receive the following [ump sum payment by the last pay day in November 2022;

s |f the Association returns the signed, ratified Memorandum of Understanding to the Director of
Human Resources on or before Qctober 21, 2022, then employees shall receive a lump sum
payment of one thousand dollars {$1000).
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If the Association returns the signed, ratified Memorandum of Understanding to the Director of
Human Resources after October 21, 2022 then there shall be no supplemental payment to
employees under this Side Letter Agreement.

The parties intend that the flump sum payment is not subject to CalPERS reporting of benefits.

A part-time employee shall receive a pro-rata amoint based on the employvee’s full-time
equivalence.

Recruitment/Retention Bonus (County Proposal #11): County modifies its August 11, 2022
proposal as set forth below;

SIDE LETTER AGREEMENT
To the Memorandum of Understanding
Between the County of Solano and Professional and Technical Engineers, Local 21
Unit 19 — Executive and Senior Management
Employee Retention/Recognition

This will confirm an understanding reached between the County of Solano (hereinafter referred to
as the “County™) and the Professional and Technical Engineers, Local 21 (hereinafier referred to
as the “Union™) representing Unit 19 - Executive and Senior Management. Collectively, County
and the Union are hereinafter refered to as “the parties.”

I an effort to retain employees and recognize the work performed by unit members the County
shall provide a one-time bonus in the amount of one thousand-five hundred dollars (51,508) to
all bargaining unit employees employed as of September 4, 2022, A part-time employee shall
receive a pro-rata amount based on the employee's full-time equivalence. The payment shall be
made on the last pay day of November 2022,

Healtheare (Union Proposal #12): County modifies its September 13, 2022 response as
highlighted below

6.3 Caleteria ’lan

Effective with the coverage effective January 1, 202349, the County’s contribution toward the
health plan, as historically administered, shall be set at seventy-five percent (75%) ninety-peveent
90564 of the 202310 PEMHCA Bay Area Kaiser Permanente family rate minus the PEMHCA
MEC.

Effective with the coverage effective January I, 202426, the County’s contribution towards the
health plan, as historically administered, shall be set at seventy-five percent (75%) of the 202420
PEMHCA Region | Kaiser Permanente family rate minus the PEMHCA MEC.

Eftective with the coverage effective January 1, 202524 the County’s contribution towards the
health plan, as historically administered, shall be set at seventy-five percent (75%) of the 202521
PEMHCA Region | Kaiser Permanente family rate minus the PEMFCA MEC.
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Additionalty, with the pay period that includes the latter of-Oetober6-20H0-October 25, 2022 or
the beginning of the first pay period following adoption of the 2019 collective bargaining
agreement, an employee enrotled in PEMHCA for “employee plus two or more dependents™ shall
receive a County contribution of fitb—delars—+{$50-00) one hundred and twenty-five doliars

{$125.00) per month into the Cafeteria Plan. Said employee may use this County contribution for
health insurance premium conversion, health care reimbursement account, and/or dependent care
reimbursement account. In the absence of a cafeteria plan election form, the County contribution
shall be used for health insurance premium conversion. The County contribution shall sunset at the
end of the pay period which includes the expiration of the 2022-2025 collective bareaining
agrecment October 242022,

An employee may use the County’s contribution to the cafeteria plan toward the medical insurance
plan for which s/he has elected to enrotl. An employee who has unused (unspent) cafeteria plan
contributions shall retain those contributions as additional earnings (wages), but only to a maximum
of $334.58 per month. An employee who waives health insurance because the employee
demonstrates to the County that s/he has alternate health insurance coverage shall receive $500.00
per month minus the PEMHCA MEC,

A regular or limited term pact-time employee shall receive a pro~rata amount of the total sum of
the PEMHCA MEC and the cafeteria plan of the full-time employee contribution in proportion to
the relationship their basic workweek bears to forty hours. That total amount shalf first be allocated
to the PEMHCA MEC and any remaining employer contribution shall then be allocated to the
cafeteria plan.

Health Care Reimbursement Account: During an annual open enrollment period (normally
November), an employee may elect to enter into a salary reduction agreement with the County
whereby the County will direct the amount of the salary reduction on a pre-tax basis into the
employee’s Health Care Reimbursement Account (*“HCRA™). The employee’s election is
irrevocable until the next open enroflment period, except on the occurrence of a gqualifying event
specified in the County’s Plan Document. The employee will forfeit all unused funds remaining in
his/her HCRA at the end of the plan yvear or at the end of the grace period, if any, allowed voder
the County’s Plan Document, whichever is later, During the period allowed under the Plan
Document, the employee may use the funds in his/her HCRA to obtain reimbursement for otherwise
unreimbursed eligible medical expenses.

Dependent Care Reimbursement Account: During an annual open entollment period (normally
MNovember), an employee may elect to enter into a salary reduction agreement whereby the County
will direct the amount of the salary reduction on a pre-tax basis into the employvee’s Dependent
Care Reimbursement Account (“DCRA™). The employee’s election is irrevocable untif the next
open enrollment period, except on the occurrence of a qualifying event specified in the County’s
Plan Document. The employee will forfeit all unused funds in his/her DCRA at the end of the plan
year or at the end of the grace period, if any, allowed under the County’s Plan Document, whichever
is later. During the period allowed under the Plan Document, the employee may use the funds in
his/her DCRA 1o obtain reimbursement of eligible dependent care expenses.
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«  Compensation Study (County Proposal #23): County restates its August 24, 2022 proposal but
is in concepiual apreement with Unit 19°s Comprehensive Response #3 around clarifying
that the pavties will engape in a meet & confer process, including an exchange of proposals,
related to the list of comparable counties/cities used in future County total compensation

Surveys,

s LEmergency Response Compensation (Union Proposal #27): County restates its September 13,
2022 proposal.

s  Pay Parity (County Pronesal #16): County restates its August 24, 2022 proposal

» Joint Labor Management Committee {Union Propesal #5): County restates its September 7,
2022 proposal.

¢ Leave Contribution Program (Union Proposal #6): County restates its August 4, 2022
proposal,

+ Standby Differential (Union Proposal #23): County responds that it is open to creating a 3%
differential for represented positions when assigned to life or mission eritical work.

s Salary Upon Reemployment (County Proposal #3): County restates its August 4, 2022
proposal
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Tentative Agreements

The County believes the below list reflects the parties’ current tentative agreements:

Section 3.5 (Names and Classes of Represented Employees), dated August 24, 2022
- Section 3.2 (New Employee Orientation), dated September 1, 2022

- SBection 13.1 (Pregnancy Disability Leave), dated September 1, 2022

- Kection 12 {Bereavement Leave), dated September 1, 2022

- Section 19.3 (Grievance Steps), dated September 15, 2022

- Section 13.6 (Military Leave), dated September 13, 2022



