UNIT 14-CORRECTIONAL SUPERVISORS
NEGOTIATIONS 2022

PROPOSAL #2 SUBMITTED: 4-27-2022

MOU SECTION/ISSUE: 5.1-Salary Ranges and Pay Date

PROPOSAL:

Effective first full pay period after October 21, 2022, members of this bargaining unit in
the Lieutenant classification shall receive a seven percent (7%) base pay increase. (4%
COLA + 3% Market Equity Adjustment). Members of this bargaining unit in the Sergeant
classification shall receive a four percent (4%) base pay increase.

Effective first full pay period after October 21, 2023, members of this bargaining unit in
the Lieutenant classification shall receive a seven percent (7%) base pay increase. (4%
COLA + 3% Market Equity Adjustment). Members of this bargaining unit in the Sergeant
classification shall receive a four percent (4%) base pay increase.

Effective first full pay period after October 21, 2023, members of this bargaining unit in
the Lieutenant classification shall receive a seven percent (7%) base pay increase. (4%
COLA + 3% Market Equity Adjustment). Members of this bargaining unit in the Sergeant
classification shall receive a four percent (4%) base pay increase.



