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COUNTY PROPOSAL Adjustment Board Language

DATE & TIME

Amendment to the Memorandum of Understanding
Between
The County of Solano and
Skilled Craft and Service Maintenance Stationary Engineers, Local 38

18.4  Disciplinary Action Appeal Process — Not to the Civil Service Commission

B. Appeal to an-Adiustment-BeardMediation

Disciplinary actions which have been investigated by the Director of Human Resources
may be appealed to aw-Adjustment-Beardmediation within twenty-one (21} calendar
days of the date the Director of Human Resources’ decision is provided to the
employee. The Adjustrment BoardMediation will be convened within ninety (90)
calendar days of receipt of the timely request for ap-AdjustmentBoardmediation. Fhe
Adjustment-Baard-shall be comprised oba-mediator-from-the-State-Mediation-Serdee;

sra{i Unionrepresamtative and one{drepresentative-of the County:

The mediator shall be selected by mutual agreement from the State Conciliation Service.

The-rocommendationolthe Adjustment-Board shall-bhe-advisorranby

The-AdjustrrentBoard shall-notissueany public statement-af-factor opiniororthe

The—Adiustment Boards—recommendation—shall—neither—be—made—public—por-be

introduced-inte-any-atherdiseiplinaryactionstep-by-eitharparty.

H nerecommendation-is-ssuad-arthe Union-does notaarpe-with-the-reeemmendatian

belawsln the event either party does not believe that a settlement can be reached, the

matter may be referred directly to an impartial arbitrator in accordance with Section

18.5 Appeal to Arbitration of this agreement,

18,5  Appeal to Arbitration

Either tThe Union or the County may require that the appeal be referred to an impartial
arbitrator who shall be designated by mutual agreement between the Union and the Director of

Human Resources or his/her designee.

In the event the parties are unable to agree on an arbitrator, the parties shall solicit from the

state of California Mediation/Conciliation Service a list of seven (7) arbitrators.

After the receipt of the list, the parties shall alternatively strike arbitrator’s names from the list

until one (1) arbitrator’s name remains,



18.6

The fees and expenses of the arbitrator and of a Court Reporter shall be shared equally by the
Union and the County. Each party, however, shall bear the cost of its own presentation,
including preparation and post hearing briefs, if any. The request for arbitration must be made
in writing within twenty-one {21) calendar days following the resemmendation—ofthe
Adjustment-Beardconclusion of mediation.

Plsciplinary Action Appeal Timelines

Failure of the employee or the employee’s representative to adhere to the timelines contained
in this article shall be considered an abandonment of his/her appeal. Failure of the County to
adhere to the timelines contained in this article shall aliow the employee, or the employee’s
representative, to pursue his/her grievance to the next higher step.

18.7 _ Scope of Disciplinary Action Appeal Adjustment Board and Arbitration Decisions

19.3

A Decisions of arbitrators on matters properly before them shall he final and binding on
the parties hereta,

E. No adjustment-board-and-ra-arbitrator shall hear, decide, or make recommendations on
or-gdocide-—any disciplinary—appealdispute unless it involves a position in a unit
reprasented by the Union certified as the recognized employee organization for such
unit_and unless such dispute i#falls within the scope-ef-disciphne—thatissubjectto
appealdefinition of a grievance as set forth in section 18.3, Disciplinary Action Appeal
Pracess, of this Memorandum of Understanding.

C. No-pProposal 10 add to,medify-amend-orterminate_or change this Memorandum of
Understanding or written agreements or addenda shall not be subject may-bereferced

to-orbeasubjectofanadiustment-beard-o¢ to arbitration_or mediation. Ng proposal to
modify, amend, or terminate this Memorandum of Understanding nor any matter or
subiect arising out of or in connection with such proposal may be referred to 3 mediator
or_arbritration. No adjustment-boardmediator or arbitrator shall have the power to
amend or modify this Memorandum of Understanding or written agreements or
addenda or to establish any new terms or conditions of employment,

0. If the Director of Human Resources or his/het designee atthe Director'sappeliatetoval

orthe-partiasatanystenof-the.appeab-processor the mediator in pursuance of the
provisions of Section 15 above, resolve a grievance which involves suspension or

discharge, they may agree to payment for last time or to reinstatement with or without
payment for lost time. But in the event the dispute is referred to arbitration and the
arbitratar finds that the County had the right to take action complained of, the
arbitrator may not substitute his/her judzment for the judgment of management and if
he/she finds that the County had such right, he/she may not order reinstatement and
may not access any penalty upon the County. If the Arbitrator finds that the County did
not have just-cause to take the action complained of, the Arbitrator may set aside or
modify the discipline imposed,

Grievance Steps

Step 4. Adjustment-BoardMediation



19.6

If the parties are unable to reach a mutually satisfactory accord on any grievance, which arises
and is presented during the term of this Memaorandum of Understanding, the moving party shall
have twenty-one (21) calendar days to request in writing that the grievant be scheduled for an

Adjustenent-Board-mediation,

TheAdjustment BoardMediation will be convened within ninety {90) calendar days of receipt of
the timely request for as-—-Adjustment-Boardmediation. TheAdjsstmant RBoard..shall—be
comprised-of-a-mediatorfrom-the State Mediation-Sepicaone il Union-representativeand
ene-threpresentative of the Counby-

The mediator shall be selected by mutual agreement from the State Conciliation Service,
Therecommeandationoithe-Adjustment-Beard-shall-be-advisory-oniy:

The-Mdjustment Board shallnotissue any public statement-of-fact-oropiniornonthe matierin
guastion:

The-Adiustmant Board s recommendationshallneitherbe-made-publienor be-introducad-inte
any-othergrievancelavebby the-atharparty

H-no—apinionis—issuad—or either party—does-not-agree—with—the recommendation-gi-the
Adiustment Board—eEither party may appeal the recommendation of the Adustment
Boardmediator to arbitration.

Step 5. Arbitration

grievance be referred to an impartial arbstrator who shall be desugnated by mutual agreement
between the Union and the Director of Human Resources or his/her designes.

In the event the parties are unable to agree on an arbitrator, the parties shalt solicit from the
State of California Mediation/Conciliation Service a list of seven (7) arhitrators.

After the receipt of the list, the parties shall atternatively strike arbitrator's names from the list
until one (1) arbitrator's name remains.

The fees and expenses of the arbitrator and of a Court Reporter shall be shared equally by the
tnion and the County. Each parly, however, shall bear the cost of its own presentation,
including preparation and post hearing briefs, if any. The request for arbitration shall be made
in writing within twenty-one (21) calendar days following the recormmendation—ofthe
Adjustment-Boardcompletion of mediation,

Compensation Complaints

All complaints involving or concerning the payment of compensation shall be initially filed in
writing with the Human Resources Director, Only complaints which allege that employees are
not being compensated in accordance with the provisions of this Memorandum of
Understanding shall be considered as grievances. Any other matters of compensation are to be
resolved in the meeting and conferring process and if not detailed in the Memorandum of
Understanding which results from such meeting and conferring process shall be deemed
withdrawn until the meeting and conferring process is next opened for such discussion. No



adjustment shall be retroactive for mare than sixty {60) days from the date upon which the
complaint was filed.

No change in this Memaorandum of Understanding or interpretations thereof (except

interpretations resulting from Adjustment-Board-ararbitration proceedings hereunder) will be
recogrized unless agreed to by the Director of Human Resources and the Union.

19.7  County Code and Civil Service Commission
D. If any award by an Adjustment Beard—erarbltrator requires action by the Board of

Supervisors or the Civil Service Commission before it can be placed in effect, the Human
Resources Director will recommend to the Board of Supervisors or the Civil Service
Commission, as appropriate, that it follow such award.

County: Union:

Mark Love, Chief Spokesperson Charlie Solt, Chief Spokesperson

Date: Cate:
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| COUNTY PROPOSAL Union Security and Rights

DATE & TIME
Amendment to the Memorandum of Understanding
Between
The County of Solano and
Skilled Craft and Service Maintenance Stationary Engineers, Local 39
3. UNION SECURITY AND RIGHTS

32— ApancyShap

| 313

As-a-conditionofcontinuing employmentemployeasshallbecome-and-remain-membersof the
Yniaf-greshall-pay-to-thetdrigh-a-servee-Fee—tn-Heu—thereof—Such—servicefee chall-be
established-by-the Upiorand-shall-notexcead-that portivp-of the Unien s-gues-and-initiztion
foes{hereinafter colectively termed—senvica—fee }-paid-by-members—ef the Unionas—are
expendod-bythe-lnigh~in-fulfiling-Hs—respansibilities for representing mepbers-—ni-the
Reproeseptation—Unit —in—the negetiation —and administeation—af—the—Memerandum—of
ugdemaﬂén&#nmmhauuw%apwv t@emp&eyee&hred—a#@#wﬁﬂ@%@ﬂ%&%ﬂ—@%s

By erping-the establichment-of-agensy-shop
ﬁem&e#eﬁh#ﬁh&—%%@m#%d@mmwm Mamh,——}g%qﬂ—emeagei@aehe#s—unm
LTRNLTEY, 17 M

Union Dues MService-Fees

A. Any-employee-hired-by-the-Countysubjectto-this-Memamndm-of-taderstandingon-af
sfterthe dute ol implementation-of-this-agreement—shallbeprovided through—the
emplavees-departmant-with—an—auetherzation{form—advisiag-the-emplayee-that-the
County has—anrteredinto—anAgency-Shop—agreement—with—the Union—and—thatai
amploypes-subiett-to-the-Memerandurof Hnderstandingrmust-eltherjein-the-tinion;
pay—a-servdce—fee-te-thebnisn—erexecuiea—written-deslaraton-claiminga+eligious
exemphonfrom this reguirement-—Sueh-notice-shatHnclodeaform-for the-employees
signatsre-auiharizing-payrol-deductonef- Union-duesor-a-service-feerora-chariiable
cortribution-equal tothe sepvice fep-baid-employee-shal-have five {5 workingdays
followingthe-initial-date-of-omploymentto—fullyexecutethe-authorization-form-of
hisfther-chaico-ana-retursaidform-to-the Auditors O ficeRayrot-Bivisten: The parties
to this Memorandurm of Understanding mutually understand and agree all employees
subject to this agreement have the right 1o join or not join the Union.

B—— i the form-is-not-comploted-properyantdreturned—within-five-{5}-working-daysthe
County-huditershallcommenceand continue-a-payrelb-dedustionof servco foas from
the repular biweekly say warrantsaf-such-employee—The effective-date-of Union-dues;
service~fee-deductions—ar—chariable—contributions-for-such—employees—shall-be—the
beginaing of the flrst pay perdod-obemployment—initiationfeesshal be-deductedinno



mace-than-feur{dequalbinstallments in succassive pav-periods-beginningwith-the first
fullpayperiod: Any Unit emplovee who has a dues deduction authorization on file with
the Auditor-Controller’s Office as of June 27, 2018 shall be deemed to have signed up
for union deductions.

C. Emplovees may sign up for Payroll Deductions of Union dues with the Union, The tnion
will certify, in a letter to the County Auditor-Controller’s Office — Payroll Bureay, new
memhers of the Union, If emplovees opt for such deduction, it is ynderstood that the
dues will be deducted starting from_the first day of the pay period following receipt of
the certification and shall continue for the duration of this sgreement, or until

1. the last day of the last pay period following the transfer, promation, or

demotion of the emplovee to a unit represented by anather recognized employee
organization or to a class not contained in a represented unit: or,

2, until the end of the pay period following notification from_the Union to the

County to cease deducting Union dues, or a later date as specified by the
Union {to coincide with the end of the pav period),

it shall be the sole responsibility of the Unign to procure payroll deductions of dues.

=

The employee's earnings must be sufficient after the other legal and required
deductions are made to cover the amount of the dues or fees authorized. When an
employee is in a non-pay status for an entire pay period, no withholding will be made to
cover the pay period from future earnings. In the case of an employee who is in 8 non-
pay status during only part of the pay period, and the salary is not sufficient to cover the
full withholding, no deduction shall be made. In this connection, all other legal and
required deductions (including health care deductions) have priority over union dues
and service fees.

BE. Religion-Examption

Aremployes-aithe-County-subjectto-this Memearandum-af-Understanding-whe-is—a
member-of-a-berafideraligion-body-arseet-which-hashistoricaliheld-conscientious
ebjectonsto joining-orfinancialy-supportinga-publicempleyee-organizationand-which
is-racoprized-assuch-by-the Natienallober-Relatiens Board shalluponprasestationof
verfication-ofsctivesnombership-i-suchreligionbody-or-seet-be-permittedte-makea
chariteble-contributionequalio-the sepvicefea-in-Heu-of Union-membarship-orservice
fee payment—Declarations-of-pr-applications—forroligious-exemption-and-any.pther
supporting-decumentation-shalt-beforwarded-to-the-approprateoca-Yrion-within
fifteen-{15)-days-of recalpt by the County-The-Urienshat-have fiteen {45)-daysaftes
rocaiptofarequest forrelisious-exemphionto-chellonge any-axemption-granted-by-the
County-Administraterorhis/her designep—H-challengedthe deductionto-thecharity of
the employes's choice shallcommenee-but shalbbe hald inaserow-pendingresohition-of
tha challenge~—Gharitable—contributions—shall-be.by—regular—payroll—deduction
anhyPayrall Deductions shall not be retroactive.

F. The County will not deduct any Union fines or penalties from the pay of an employee,

Statiopary-EngineersLocal-20-shall-submit-copies-oi-the-financialreportrequired pursuantte
the-labor-Management-Disclosure Act of 1950-to-the-County-Admriristrator phce-annuatly:



| 382

Coepies-ofsuchrepersshalbbe-available-te-employees-sublect-to-the-Agency-thop-regrirements
£ ehis At tha Office of .

pailyreto-filo-such-aropostwithinope-hundred {3100  days of the close of the-Uniop'sfiscal-year
shal-resalt-in-the-termination-af-all-ageney-fee-deductions ~uithout-jeopardy-te-the-empleyes;

wrti-saldreportis fled:

Payroll Deductions and Pay Over

3.63

The County shall deduct Union dues erserdesfees—and premiums for approved insurance
programs from emplayee's pay in conformity with State and County regulations. The County
shall promptly pay over to the designated payee all sums so deducted. The Countyshallbalzo
pedodically-provide-the-Wnionwithadistoball personsmaking charitable-daductions pursuant-te
the-religious-exemption-granted-horein:

The County will provide a list of employees newly hired into regutar positions to the Union on at
least & monthly basis. Ihamcr@umvwmu« ﬂ%wﬁF&Wd&wﬁh@wWﬂ»Wﬁhm@@ﬁi%&#&bﬁﬁEﬂ—éﬂEﬁ

Hold Harmless

| 2.74

The Union shall indemnify, defend, and hold harmless the County, its officers, employees, and
agents acting on its behalf from and against any and all losses, damages, costs, expenses, claims,
demands, actions, suits, judgments and other forms of liahility arising out of the application or
enfarcement of this Section. In no event shall the County be required to pay from its own funds
Union dues, service fees or charitable contributions, which the employee was obligated to pay,
but failed to pay, regardiess of the reasons.

Waiver of Election for Newly-Represented Employees and New Represantation Units

3.25

The accretion of classifications and/or employees to representation units set forth in this
Memarandum of Understanding shall not require an election for the application of this Agency
Shop provision to such classifications and/or employees. The recognition of newly-established
bargaining units and the inchusion of same within this Memorandumn of Understanding shall alse
not require an election for the application of this Agency Shop to such units.

Payroll Deduction for Political Action Committes

3.596

The County agrees to provide a payroll deduction for a fixed amount per pay period for
members to make a voluntary contribution to the Union’s Political Action Committea. Payments
te Local 39 for federal Political Action Committee shall be included in the regular dues checks
remitted to the Union.

Shop Stewards

The Union may designate a reasonable number of bargaining unit employees as shop stewards
to assist the Union in the representation of its members and shall notify the County in writing as
10 the name(s) and classification(s) of said Steward(s) within thirty (30) days of such a change.

| 3.107 Bulletin Boards




Bultetin Boards will be made available to the Union in accordance with Article 3, Section 10.d. of
the Ernployer-Employee Relations Rules and Regulations.

| 3.338  New Employee QOrientations

A,

The County agrees to make Union provided material available to newly hired Local 39
represented employees, as long as no information pertaining to either local or partisan
elections is included in the union provided material.

Alternatively, the Union shall have access to employees as part of the Human Resources
Department’'s new employee orientation as follows:

1 A representative of the Union shall be permitted fifteen {15) minutes to meet with
employees of the bargaining unit at the New £mployee Orientation conducted by
Human Resources (HR).

2. The County shall advise the Union of the dates and times of all New Employee
Orientations. Such notice shall be provided at the earliest opportunity but no
later than ten (10) days before the scheduled orientation.

3, The Union Representative shall advise the Caunty at the earliest opportunity but
na later than two {2) days prior to the scheduled HR New Employee Orientation if
it will be meeting and presenting information to the employees. Failure to
provide notice of its intent to present will result in the Union waiving its right to
prasent at that meeting. It is the Union’s responsibility to notify the Human
Resources Director or his designee that the union will not be attending a
particular New Employee Orientation meeting and for the Union to activate the
provision of 3.11.A above.

4. At the earliest opportunity but no later than ten (10} days prior to any scheduled
New Employee Orientation, the County shall provide a list to the Unian that
includes the names, job titles, and departments of all new employees within the
kargaining unit who are expected to attend the orientation.

5. Hf the Union representative is not available to present at its designated time slot,
the Union will be deemed to have waived its right to present at that meeting. No
additional time or rescheduling will be afforded

6. If multiple Recognized Employee Organizations attend HR's New Employee
Qrientation, each Union representative from each Recognized Employee
Organization will meet with employees of the bargaining group at the same time.
Separate meetings rooms may be provided but are not guaranteed; however,
groups will be divided into “break-out” sessions in the room and/or close
proximity to the room scheduled for new employee orientation,

7. The employees shalt have the sole option to meet with the Union during this time
or may take the time 1o review County policies or other materials as provided by
the County associated with the new employee arientation.

8. The Union agrees to stay within its designated time period and will not cause a
delay to the new employee orientation schedule. For example, if the Union
representative is scheduled to present from 9:15a.m.-9:30a.m., and s/he arrives at
9:20a.m., the Union representative shall have from 9:20a.m. - 9:30a.m. to present.
if the Union representative arrives at 9:35, s/he will have waived their opportunity
to present to the group. No additional time or rescheduling will be afforded.

. The Union representative may provide Union materials to employees within its
bargaining unit during HR's New Employee Orientation. The Union is responsible



for producing, copying and distributing materials to employee. If the Union
Representative confirms its attendance at the meeting, this provision shall relieve
the County from any other provision requiring the County to distribute Union

materials.

10. The Union may discuss the following Union related topics during the new

employee orientation, including but not limited to:

a) The structure of the Union.

b) How to contact the Union and/or Union stewards,
t) Union's role in collective bargaining.

d) Benefits of Union membership.

e} Unian's role In employee representation,

11. The Union agrees to not disparage the County and/or its supervisors or

management during this meeting.

12. The provisions above in this Section shall not be subject to the arbitration

procedure,

| 3229 Bargaining Unit

1. The County shall provide an electronic list to the Union of the following employee information

for Locat 39 represented employees within thirty {30) days of hire:

FTTTI@ o a0 T

Employee’s Full Name (last, first, and middle initial)
Hire Date

Department

Job Title

Job Class Entry Date

Satary Schedule Step

Hourly Rate

Assighed Work Location

Phone Number (Home, Cellular, and Work)
Email Address (Personal and Work)
Address {Home and Mailing)

2. The County agrees to provide an alectronic list to the Union of the employee information in
paragraph 1 for all Local 39 represented employees within the first pay period for each of the
following months: fanuary, May, and September.

County; Union:
Mark Love, Chief Spokesperson Charlie Solt, Chief Spokesperson
Date: Date:
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COUNTY PROPOSAL General Cleanup

DATE & TIME

Amendment to the Memorandum of Understanding
Between
The County of Solano and
Skilled Craft and Service Maintenance Stationary Engineers, Local 39

Section 5.2 - Pay for New Employees:

Normally new employees shall be appointed at the recruiting step of the salary geade-range in effect for
the particular class of position to which the appomtment is made When—eweamstmaee&wm:mm—the
Pirggtprot-aman-Rlesey i on ) - than-the
mem*mg—s!eep—ef—t-he—&a%gmdeﬁhe d@nartment h@ad/mﬂolmlng authontv may authorize that a
particular position be filled at step one, two or three following guidelines issued by the Departrnent of
Human Resources. Requests for appointments at step four or five must be approved by the Director of
Human Resources,

Section 5.4.B and 5.4.C - Merit Increases within Gradefange:

BoThewmesitincroasealigibilitydate—for—every—employoe—hired—or—promoted—inte
e&;ﬁﬁmﬂw%mmmime—%m&—?—*w%&hm&m he-first-aay-af-the-pay-period
iollowing-completion-of-tha-numberet-fultpay-peradsof service-indicatedinthe chast

Betows
Afrar: a-Pay %E—Flw %ﬁw 48.Pay
Satary—Grade i &
Stops: 2 3 )

G-B, The merit increase eligibility dates for every employee hired or promoted into

classifications in this unit enerafterAptid2,280—shall be the first day of the pay

period following completion of 26 full pay periods.

After: 26 Pay 26 Pay 26 Pay 26 Pay
er- Periods Periods Periads Periods
Salary Grade-Range Steps. 2 3 4 5

if an employee begins employment on the first working day of a pay period, it shall be
considered for purposes of this Section that such employment began on the first
calendar day of that pay period. if the employee's first working day is after the first
NMonday {or Tuesday, if Monday is a holiday or if the employee’s regular schedule begins
on a Tuesday) of the pay period, the-employes'stime willbsecrue from-thefirst day of

the-~aext-—pay--peried—fer—step—mcreases—and-—eligible-—fringe—benefit--acgraal
determinations:then the pay period shalt count as a full pay period for the merit

increase and probationary period,




The granting of any leave-of-absence without pay, other than military leave or workers’
compensation leave, exceeding seven (7) consecutive calendar days in a pay period shall
cause the merit increase eligibility date to be deferred by an amount equal to the
number of pay periods during which the employee was on the leave of absence without

pay.

Section 5.4.G - Merit Increases Within Grade:

G. If, in the department head's judgment, the employee's performance does not merit a salary
increase on the merit increase eligibility date, and a deferment of a decision accompanied by
an intensive effort at improved performance might be productive, the department head shall
complete the structured merit rating and defer a decision regarding the merit increase any
number of pay periods, but not to exceed thirteen (13) pay periods. A merit increase may be
deferred only once for any given step on the grade-range for the class. The responsibility for
reopening the matter by submitting another merit rating and recommendation shall lie with
the depariment head. The employee must be re-evaluated seven {7} pay periods following the
scheduled merit increase eligibility date, but in any event the merit increase must be granted
or denied prior to the deferment date, supplemented by a structured merit rating which has
been discussed with the employee. The employee's merit increase eligibility date shall not be
changed by such deferment.

Section 5,10 -~ Working Out of Class:

It i5 the intent of this article to provide appropriate compensation to employees working out-of-class
from the beginning of the third pay period of such assignment and continuing for the duration of such
assignment.

A working out-of-class assignment occurs when an employee receives a formal assignment by a
department head to perform ali of the work characteristics of a higher paying classification. With prior
approval from the Director of Human Resources, a department head may assign an employee the duties
of another position in a higher classification which (a) is specifically allocated to the department, and (b)
will require the duties of the position to be performed by the individual for a period of not less than two
(2) pay periods. Such temporary assignment shall not be considered a promotion. The employee shall
receive the recruiting salary for the class or such higher amount as would constitute at least a one (1)
step increase on the grade-range over the salary received prior to the assignment not to exceed the top

step of the new graderange.

If the employee is eligible for a merit increase in the class occupied prior to the temporary assignment,
such employee will be eligible for a rate increase on the temporary assignment class grade-range
provided, however, such increase in the prior class would result in more than the rate being earned on
tempaorary assignment.

Section 5,11 — Changes in Salary Allocation:
if a class is reassigned to a different salary graderange, each employee in the class shall be compensated
at the same step in the new salary grade-range as he/she was raceiving in the grade-range to which the

class was previously assigned.

Section 6.4 — Dental Insurance:



Regutar, and-limited-term, and probationary employees are eligible for dental insurance caverage for the
employee and eligible dependents beginning er—the first of the month following sik{e}-monthe-of
continueussepAseappointment with the County. Effective beginning-the-tatterof-fulladoptionof-the
collective batpaining agreemant-orthe-pay-periad-which-inclades Noverrber 12015 the-eligibiity
poriodfor the dentalinsurance-shall-begin-the-monrth-followingappointment-with-the-Lounty:

The County pays one hundred percent (100%) of the monthly dental care insurance premium rate on
behalf of each regular or limited term full-time employee and hisfher eligible dependents. The County’s
contribution will be a pro-rated amount of the full-time premium for regular or limited-term part-time
employees in proportion to the relationship their basic workweek bears to forty {40} hours. Premium
amounts in excess of the County contribution will be paid by the participating employee by payroll
deduction.

The County shall maintain the existing denta! insurance benefits throughout the term of this Agreement.
However, it is understood that the-insurance plan providers from time to time mandate a change in
benefits and the County has no responsibility for replacement of benefits which may be eliminated or
modified by any plan provider.

The County reserves the right to provide additional dental insurance plans,
Section 6.10 — Retirement Plan, B PEPRA Tier:

Effective January-1--2013-tThe County implemented a new Miscellaneous Member pension tier for this
bargaining unit, in accordance with and subject to the terms of the Pubtic Employee Pension Reform Act
of 2013. The new pension tier is referred to in this MOU as the “PEPRA Miscellaneous tier.”

APPENDIX A - Classification Listing {Unit 10}):

Regular and limited-term classifications represented under this Agreement are:
Aiepert-Maintenanee-Worker

Building Maintenance Assistant

Butlding Trades Mechanic

Building Trades Machanic {(Senior)
Capital Projects Coordinator
Cogeneration industrial Engine Mechanic
Contract Ermployee — Technical

Lok

Custodian

Custodian (Lead)
Buplicating-tauiprrentOperator
Buplicating Serdces-Assistant
Equipment Machanic

Equipment Mecharnic Assistant
Equipment Services Worker

Equipment Services Attendant (Senior}
Groundskeeper
Institutional-Servieos-Aide

Painter

Park Ranger

Park Ranger Assistant

Public Works Maintenance Worker (Lead)



Public Works Maintenance Worker (Senior)
Public Works Maintenance Worker
Public Works Trainee

Stationary Engineer

Stationary Engineer (Senior)

APPENINX B — Salary Schedule:

i The present approximate monthiy pay rates for represented classifications are:
Airport-Malrtenance-Waorker | 393660 | 4p322-A44 | 4.318.06 | 453306 | 476066
Building Maintenance Assistant 3,395.94 | 3,565.74 | 3,744.02 | 3,931.23 | 4,127.81
Butlding Trades Mechanic 5,244.34 i 5,506.56 | 5,781.88 | 607098 | 6,374.54
Building Trades Mechanic (Senior) 576504 § 6,053.30 | 6,355.96 | 6,673.76 | 7,007.45
Capital Projects Coardinator 5,655.62 | 583840 | 6,23532 | 6,547.10 | 6,874.44
Cogen Industrial Engine Mechanic 5,986,388 | 6,285.70 | 6,599.99 | §,929.99 | 7,276.49
Cook 365263 | 3,836.22 | 4007203 | 422843 | 4435.01
Custodian 3,175.25 § 3,334.00 | 3,500.71 | 3,675.72 | 3,859.53
Custodian {Lead) 3,49322 | 3,667.87 | 3,851.26 | 4,043.83 | 4,246.02
Eraplicating Eawlpment-Operater TF4132 | FH92EAE | 432480 | 433005 | 454760
Buplicating Sarvicas-Assistant 3,032:55 | 3,483.3 | 3,342.20 | 350839 | 3,684.87
Equipment Mechanic 4,916.79 | 5,162.62 | 542076 | 5691.80 | 5,976.39
Equipment Mechanic Asst 406606 | 4,2609.35 | 4,482.83 | 4,706.96 | 4,942.32
Equipment Service Worker 2964.14 13,112.35 | 3,267.96 | 3,431.32 | 3,60252
Equiprment-Sve-Attendant-{Se) 483443 | 423634 | 444285 | 467036 | 400486
Groundskesper 3,828.66 | 4,020.10 | 4,221,11 | 4,432.14 | 4,653.77
fastitutienalServdeesAide 523 | 33398 | 50068 | 3646002 | 3850064
palber ] 452120 | 474735 | 498473 | 523305 | 549565
Park Ranger 4,618.90 | 484986 | 5,092.33 | §5,346.897 5,614.30 i

| Park Ranger Assistant 3,549.00 | 3,726.4% | 3,912.77 | 4,10841 | 4,313.38]
Public Works Maint Wkr {Lead) 5,127.04 | 538342 | 5652.59 | 583520 | 624198 |
Public Works Maint Wkr(Senior) 4,662,37 | 4,896.54 | 5,141.37 | 539841 | 566835
Public Works Maintenance Wkr 4,239.43 | 4,45140 | 4,673.97 4,907.68 | 5,153.06
Public Works Trainee 3,395.94 | 3,565.74 | 3,744.02 | 3,931.23 | 4,127.81
Stationary Enginger 5,714.29 | 599599 | §300.01 | 6,615.01 | 6,945.75
Stationary Engineer (Senior} 6,285.72 | 6,599.97 | 6,929.98 | 7,276.49 | 7,64030
County: Union:

Mark Love, Chief Spokesperson

Date;

Charlie Solt, Chief Spokesperson

Date:







