County Proposal — Unit 19
September 7, 2022

Appendix B — Salary Schedule

I. The present approximate monthly pay rate for represented classification is:

Executive Management Step 1 Step 2 Step 3 Step 4 Step 5
Pep Director First 5 Solano 04403 | 834438 1 876160 | 919968 | 963066
Dep Director H&ESS-

Behaviorkith 124380 | 1282440 | 1346571 | 1413000 | R4R45.05
Dep Director H&SS-E&E |

Programs 11289 ¢ 1062790 | 14 15939 | 171736 | 1230323
Dep Director H&SS-Health

Offer +£:008.13 | 1880802 1 10842092 | 20,835 07 | 2487682
Dep Director H&S5-Med Sves

Off 233382 | Th350.51 | 224803 | 23.538.94 | 241588
Dep Dhrector H&SS5-Soc Prog

CWS +0:bd-60 | 10,627.00 | 1115030 | 11.717.36 | 1230393
Dep Director of Library Sves 00814 | 850304 | £.92820 ¢ 93061 0843234
Dep Registrar of Voters #8002 | $.384.68 | 860800 ¢ 0.133.86 1 0.500.55
Director of Admin Servicey H0260.69 | 1077373 | 342 | a0 | 14004
Senior Management Step 1 Step 2 Step 3 Step 4 Step 5
Admin Services Manager 186205 | 255157 66791 10430 955637
Airport Manager §308:00 | &81804 | 923088 | O3S | 10220903
Animal Care Manager L420.75 1 TARRDA | T 8055 8253881 BAE626
Bulding Official 916860 | 962703 | 10:108:38 | 10:613-80 | 1114449
Capital Projects Manaper 047268 | 994632 | 1044363 | 1096581 | M54 H
Central Services Manager FO3674 S35 | EA8028 | 8 RFs | DedllS
Chief Appraiser B HiZd 34 | 9.633.05 ¢ 40T | 620 | L1146
Chiel Dep Auditor-Controller 17434 1 863305 | HHA | HA2044 | H e
Chief Public Defender Investig | 98360 | 10:324.00 | J0.848.40 | 11.390.02 | 1L.0SO4E
Contract & Program Specialist | 6340851 665490 | 609049 | 134033 | F704.35
County Surveyor D.495.23 1 9.950.90 | 10.468.49 | 1000102 | 11541 51
Dep Auditor-Controller FB6205 | &25515 ) §66491 | 21030 | D55607
Dep Compliance & QA

Manager FO4637 | 8234369 $F6087 ) 19801 | O0654b6
Emergency Services Manager | 9.278.68 |  9.743.67 | 1023085 | 1074240 | +1.270.51
Employment/Eligibility

Admin Q16344 | 8:624.30 | 1010236 | 10,6074% | 1113786
Engineering Manager HB6024 | HL62270 | 1220584 | 1281403 | 1345474
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Environmental Health Mgr +8:.03635 | H38 | H065:08 | 1161834 | 1240025
Facilities Operations Manager | 8.308.00 | £81804 | 925080 | 073288 | 10,200.03
Family Violence Preventn '
Fleet Manager FR6AES | 825518 1 866701 | 910130 55637
Forensic Laboratory Director | J:659.78 | HASLFE | HhetS2-4d | 1234003 | 1295705
Health Services Administrator | 16:287.02 | 108187 | 135246 | HL920:08 | 1151609
Info Technology Manager 1000962 | HO5H0-1) | 4403561 | 1158730 | J216676
IT Infrastructure & Ops Mer 10.000.63 | 1051011 | H03561 | 58730 ) 1216676
Library Branch Manager 105668 740954 | L7900 | 816800 | 850144
Literacy Program Manager A05°720 | TAHE06 | FR0SF | 46950 | 857808
Mental Iealth Medical
Director 1887400 | 1981770 | 2080850 | 2184902 | 220447
Mental Health Services Admin | H:08%97 | 11,642.37 | 1223448 | 12.835.71 | 43.477.49
Nursing Services Dircctor 1030160 ¢ 1081677 | H35F61 192540 | 125276
Parks Services Manager FodAd P&t | GulofA53 | E583.016 | OBl
Planning Program Manager 074024 ¢+ 1023671 | 174854 | 128507 | HLEs02T
Policy & Financial Analyst FAE60 | SchdOcld | 854643 | 897344 | 94221}
Policy & Financial Manager 68179 | 9 HSE8 | 05767 | 1005026 | 1055 T
Public Authority
Administrator 30800 | 831804 | 925080 | 92 EE | 1020005
Public Hlth Lab Asst Director FA5E3E | 92888 | §32532 | §A4E50 | Okt
Public Hlth Lab Director 947268 | 994631 | 1044363 | 1096581 | 50
| Public Works Operations Mgr | 839899 | §81804 | 925980 | 072288 | 10:209:03
Real Estate Manager FB0205 | 8I5518 | R.66701 | 010130 D.55437 |
Social Sves Administrator-
WS 816344 | 562130 | 10,102.36 | 10.60448 | 1113786
Water & Nat Resources Prog
Mgr 074925 | 1023674 | 10.748.54 | 11:285.97 | 11.850.27

Effective the-lates-of-Geteber-6-2008-0r the beginning of the first pay period following
Board of Supervisors’ adoption of the collective bargaining agreement_or the {irst pay
period following October 21, 2022, whichever s later, the base wage set forth in this
Appendix B paragraph 1, above, will increase by three-pereent{3%4}-four percent (4%) of
the base wage rates in effect before such increase takes effect.

Effective the beginning of the pay period of the twenty-sixth (26™) pay period following
the base wage increase identified in this Appendix B paragraph 2, above, will increase by
three-percent-{35%) four pereent (4%) of the base wage rates in effect before such increase
takes effect.
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Effective the beginning of the twenty-sixth (26") pay period following the base wage
increase identified in this Appendix B paragraph 3, above, will increase by one percent
{1%) twe-pereent-£2%)-of the base wage rates in effect before such increase takes effect.

Effective the beginning of the thirteenth (13'") pay period following the base wage increase
identified in this Appendix B paragraph 4, above, will increase by one percent (1%) of the
base wage rates in effect before such increase takes effect.

Eftective Septembes422022. the first pay period October 2025 the base wage increase
identified in this Appendix B, paragraph 5, above, will increase by one percent (1%) of the
base wage rates in effective before such increase takes effect.

The hourly rate is calculated by muitiplying monthly pay rate by twelve (12) months and
dividing that value by two thousand eighty (2,080) hours.

Effective on the first day of the pay period commencing after the Board of Supervisors
adopts this Memorandum of Understanding authorize the Dircctor of Human Resources,
with concurrence trom the County Administrator, to maintain a ten percent (10%) wage
separation between executive and senior management classifications and subordinate staft.

Nothing in this section shall mandate the County to Increase the wages to any classification.



